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Regulatory Updates is an online news series designed to 
help you understand pertinent regulatory requirements and 
how they may affect your plan and plan members, and help 
you make informed decisions. 

IRS rules for Employer Shared 
Responsibility reporting

Applicable large employers (ALEs) may be required to make 
an employer shared responsibility payment to the IRS under 
the Affordable Care Act, if they do not offer health coverage 
that is “affordable” and if it does not provide minimum value 
to full-time employees and their dependents. 

The information reporting responsibilities were effective 
January 1, 2015, and reporting 2015 coverage is now due. 
The IRS recently extended the deadlines for filing and 
furnishing the 2015 forms. 

Applicable large employers must file Form 1094-C, 
Transmittal of Employer-Provided Health Insurance Offer and 
Coverage Information Returns, with the IRS, no later than 
May 31, 2016, if not filing electronically, and no later than 
June 30, 2016, if filing electronically.  

The member should have received their individual 1095-C 
form as of March 31.  

IRS: Educational information on 
individual Shared Responsibility 
reporting

The IRS released information on Shared Responsibility 
Reporting. The individual responsibility provision of the 
Affordable Care Act requires plan members and their 
dependents to have qualifying health coverage, also known 
as minimum essential coverage. Most plan members have 
minimum essential coverage for an entire year and will simply 
need to check a box on their income tax return.  

Updated Health Care Reform Guide

Independence Administrators has updated the Affordable 
Care Act: A Guide to Self-Funded Plans. The guide provides 
information that can help you make important decisions about 
the health coverage you provide to your plan members. 

Here are some of the key 2016 considerations: 

• Employer Shared Responsibility
• 2016 out-of-pocket maximums
• 2016 HSA/HDHP amounts
• Reporting deadlines
• Transitional Reinsurance fee

For more information 
To learn more about how Independence Administrators can 
support you in complying with the requirements of relevant 
regulations and the Affordable Care Act, please contact your 
Independence Administrators account representative. 

In this issue: 

IRS rules for Employer 
Shared Responsibility 
reporting 

Educational information 
on individual Shared 
Responsibility reporting 

Updated Health Care 
Reform Guide  

©2016 Independence Administrators. All rights reserved. 
1900 Market St. | Philadelphia, PA 19103 

Mailing Address: 
c/o Processing Center | P.O. Box 21974 | Eagan, MN 55121 

Independence Administrators does not provide legal or tax advice. The final determination of whether the 
Plan Sponsor meets the requirements of the Affordable Care Act and other relevant regulations must be 
made by the Plan Sponsor in consultation with their own legal counsel or tax advisor. 

Independence Administrators is an independent licensee of the Blue Cross and Blue Shield Association. 

https://www.irs.gov/pub/irs-pdf/p5185.pdf
http://tracking.comm.ibx.com/t?r=3398&c=43606&l=8417&ctl=4DFC9:6494F4267F6B57F93068DC7B8D86D7DCF5F22B6965E9E961&
www.ibxtpa.com/reformguide
http://tracking.comm.ibx.com/t?r=3398&c=43606&l=8417&ctl=4DFCA:6494F4267F6B57F93068DC7B8D86D7DCF5F22B6965E9E961&
https://www.ibxtpa.com/
http://tracking.comm.ibx.com/t?r=3398&c=43606&l=8417&ctl=4DFC8:6494F4267F6B57F93068DC7B8D86D7DCF5F22B6965E9E961&



